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Yvonne van Hest: As digital skills gap grows, Europe needs labor mobility, flexible training (https://dispatcheseurope.com/in-
the-end-it-is-about-people-and-it-is-about-jobs/) 



DO	IT	YOURSELF	
Apprenticeship	as	solution	to	

the	looming	shortage	of	
skilled	workers	
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Labour	Market	

Dual VET: a common path to employment 

Federal	institute	for	vocational	education	and	training	(bibb):	"Dual	VET	-	Vocational	Education	and	Training	in	Germany"	



Dual Training 
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DIHK	–	Deutscher	Industrie-	und	Handelskammertag	(https://www.dihk.de/en/segments/training/education-training)	
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The Apprenticeship life cycle & more 
 



ZKI Working Group Apprenticeship – Guideline 
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TOOLS	
Guideline	Vocational	

Training	
	

Guideline	Vocational	Training:		

360°	view	of	apprenticeship	

Reference	Framework	

The	life	cycle	

Practical	experience	

Set	of	best	practice	examples	

Release	2018	



Apprentice	Exchange	
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München	

Heidelberg	

Regensburg	

Apprentice Exchange 

11	1	group	->	3	IT	Centers->	3	Apprentices	
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Conclusion	



Conclusion 

The	growing	shortage	of	IT	professionals	in	almost	all	
European	countries	is	an	important	fact.		
		
Apprenticeship	is	an	important	concept	for	personal	
recruitment	to	overcome	the	upcoming	shortage	of	
specialists.		
	
It	is	crucial	to	improve	and	extend	this	system	in	future,	e.g.	
with	closer	cooperation	and	collaboration.		
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What's	about	an	
international	
exchange?	


